


1. Period of agreement

This agreement operates, unless otherwise stated, for the period 1 January 2025 to 31 

December 2025. For the period 2026 to 2027, the parties will meet annually to determine the 

percentage increase to align with Clause 4.2. 

2. Scope of agreement

The agreement applies to the bargaining unit as per the Collective Agreement signed between 

the parties in 2009. 

3. Increases in the Cost of Employment for 2025

For 2025, Management and the AU have agreed on a 4.4% CPI-based increase, based on the 

CPI as of August 2024, along with additional benchmark adjustments outlined in Annexure A, 

in accordance with the 2023 agreement to address rank misalignments. 

The Standard Academic Salary Package (SASP) for Academic staff is based on the total Cost of 

Employment. The increases agreed for 2025 are as follows: 

Inflation 

UCT2024 Adjustment 
Academic Rank Benchmark Adjustment UCT 2025 SASP 

SASP (CPI August 

2024) 

Lecturer 901517 4.4% Aligned 941184 

Senior Lecturer 1084 555 4.4% As per the 2023 Agreement 1147 460 

Associate Professor 1303 157 4.4% As per the 2023 Agreement 1378 741 

Professor 1589 931 4.4% As per the 2023 Agreement 1694 867 

Management commits to ensuring that the measure of CPI used in salary negotiations is 

applied equally across all bargaining units. If a larger increase than CPI baseline of 4.4% is 

agreed with any other staff body(ies) it will be applied to academic staff and this agreement 

will adjust accordingly. 
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Item Status Feedback 

Review of Disciplinary and In progress - The policies are CFASM 

Bullying Policy currently under review and all 

relevant stakeholders and 

unions will be given an 

opportunity to provide input 

Administrative Systems and In progress - Progress to be CFASM 

Workflows provided every 6 months at 

CFASM 

Financial Sustainability and In progress CFASM 

Incentives 
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