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1. Perlod of Agreement

This Agreement will qpemh, unless othenrvise stated, for the period 1 January 2011 to

31 December2011.

Scope of Agreement

The agreement will apply to the bargaining unit as agreed in the 2010 Recognition

Agreament entered into between the parties on 10 July ?010.

Change in Bsnchmark for $tandard Academic Salary Packages for 2012

The parties agree that the cunent policy goveming the leval of RFJ amounts for

academic salaries be terminated with effect fmm the date of endonsing the Agreement.

The parties agree to commence negotiationr on a new policy to govem salary

negotiations for 2012 by the 15u'February 2011, and will strive to have the policy

finalised and agreed by no lat+r than the 31st May 201 1. ln the event that this proves

impossible, an interim flrrangement goveming the negotiatbns nnly for t01l will be

agreed by the Slst May 2011-

lncreaess ln the $tandard Academlc $alary Fackages for ?011

The Standard Academic $alary Package (SASP) for Academic staff for 2011 wiil
increase by $,65%, made up of 8.5% plus a further 1,1F% catch-up, lncreases per nank
are as follows:

Rank 2011 $ASP as a
percentage of the

2OIO RFJ

Fercentile position

for 2011

2011 SA$P per
annum

Lecturer 8,116 74.1 fi13,124
Senior Lecfurer 10,770 73.9 4S4,716
Associate Professor 9,696 74 56S.102
Frofessor 10.2% 74 701.+t0

5. Leave

5.1; Annual Leave

The parties confirm that annual leave for academic staff is assumed to be in January, or

mainly in January, but agree, that where it was imposbible for leavo to be taken during

Janufiry, the staff member and hiElher Head of Department will agree on another time

during the year.
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7.

lf a request for leave is formally refused for operational reasons then the HOD must

indicate when the staff member can take lhe leave,

Family Raaponribility Leave

The parties agree to the implementation of the revised Family Responsihilig Leave
provisions, attached hereto as an adderrdum {Annexure 1), with effect frum 1 January
201 1,

Parking

Farking fess for 2011 will be adjusted taking.into account the sgreed salary movements.

Management agree to explore the further improvement of the provision of parking.

Famlly Friendly Folicies

The parties agree lo as$ess the cunent policies avaihbb for staff, with a view to

delermining whether UCT's cunent policies that can be classified as family friendly could

be further improved, and if so, hou,. This assessment must be completed by 31 May

201 1.

Future Hagotiations

The parties agrBe t0 commence negotiations by 15 May 2011 with ths aim to conclude

the bargaining process in time for the agreed salary adjustment to be incorporated irrto

the 2012 budget.

Dated at ROI{DEBOSCH this li* day of DECEM8ER 20t0,

F CAPE TOWN UCT ACADEMICS' UHIOIIIF l,s*
Vrssst

". E,...ltatr

Witnesseg ttUitnesses
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Annexure I

Famlly Reryonribility Lerve Policy

Effeciive date: I January l0l I
Laatupdated: SDecambsr?010

Polhy onner: EDHR

Enqulrle*: HR Advlton

Furpore

The purpose of iltis polhy iu fr'yo-fold:

. to provide paid leave for steff requiring time away frorn ,rvork on compassionate grourrds; and

r h provide paid pdemiU leave for fathers at the birth or adoFtion of a newly bom child.

Applicrble to

To all staff emp{oyed by lhe univercity who are either peftnanent, on a contract, or employed for

more than four deys per unek.

Reletad laglrlatlon

Family responsibility leave is provided tor in section 27 of the Basic Conditions of Ernptoyment Act

75 of 1997,

Background

Family responsibili$ leave mplaces ttre leare categories previously known as compassionate arrd

patemity leare.

Follcy prlnclples

The principle of this policy ia b bring the universig's provision of family responsibility leave in line

with fte categodes catered hr under the Basic Conditions of Employrrent Act, while retainirrg

some pruvisions pmvided for under the compassionate learre previously provided,
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Policy definitionr

"lmmedlate Famlly' means a spouse, life partner, parent, adoptive parcnt, grarrdparent, child,

adoptirrc child, grandchild and sibling.

Family Reaponribility Leave

1. lt is acknowledged that similar emotional anguish to that of the death of a spouse or child may

also rusult frorn the illness of a staff membels immediate tanily.

2. Family responsibility have may be granted where a member of the stafi membefs immediets

family is ill, atd in need of medical attenlion from a rcgistered medbal prmlitioner, or upon the

deatfr of mamberof he immediate family.

3, A total of fwe (5) $torking days' family responsibilig leave per annum may be granted to a staff

member on compassbnate grounds, for reasons related to:

(a) a child tahing ill ;

(b) a spouss or life partner taking ill;

(c) the dsath of a member of sffi membe/s immediate family,

4. Family responsibili$ laarre pruvided for in item 3 {a} end {b) above shall be granted subject to

the staft member providing upon his/her retum h work proof in the form Bf a medical

cefiificate, of frre use of this bave fnr ttre purpose$ of lookirq after an ill nrember of the

immediate family.

5. Family responsibility leave as provided fpr in item 3 above, can be taften frorn the total

all0cation of fle (5) wrc*ing days per annum rafened to in item 3 abovE, as a block of

consecutive days or in any other combination.

Heads of Deparlments antl Line Manageru must forrrvsd proof of the reasons fur taking family

responsibility leave to the Human Resouraes Department for purposes of data capturing.

lf a staff membels need to look after a seriously ill memher of his or her immediate family

continues beyond the live days'family neryornibility leave, he or she may apply to take annual

leavs 0r if necessary leave wittout pay. ln the case of PmfessionalAdministratiw and $upport

$ervices (PASS) staff, any lesve taken in addifron to the five days family responsibility leave

will he deducted from tre cunent annud leare credits or, in special circum$arwss approved by
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the Executive Dircchr Human Resourres fionr leave due in fte nextqde.
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L hhte that as a conseguence of this change to have policy, compessionste leave falls away,

Prtemity Leave

1. A statf member dm is a permansnt mgmber of slaff or who has more than twu years of

continuous service on ons 0r more temponary fixed term contracls, ard is ffte faher of a newly

bom child (or has adopted a newly bom child) may be gnanted patemrty have on full pay fur a

maximum period of five uorking days, subject to the following corrditionE:

a) The stf,fi rnember must notify his line manager of his intended paternrty leave, at least tun

months before tte expected bi(h or adoption;

b) lf the stafi member is not manied to the mother of the child, he will be required to submit,

in support of his applicatron, a Regilstration of Birth SertificaE in which he is recorded as

the child's father, upon hls retum from leave. Until such time as the Birth Cefiifcate is

submitted, the leave will be recorded as annual lsevg;

c) ln the case of a legal adoptiorr, the stafi member must suhnit documentary prroof of the

adoption, ard a wdtten molivation in supporl of his applirxtion for patefntty laave, fgr

conskleratbn by the Execulive Direclor: Human Resourc€s. ln general, paternlty leave is

only gnanted at the time of the adoption of a young baby;

d) Applicaliotts fot patemity leave must be submitted via Heads of Department to the Humarr

Ressurces Departnerrt;

e) $hould the staff mamher request an additional five umrking days of leave, eitrer as part of

his annual vacatisn leave or as unpaid leave, his rcquest must he granted.

WtrwFv


